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So you have a 401(k) and put a
little bit of your paycheck into it
each month. There may be more
you could do to sharpen this par-
ticular investment tool.

The first thing anyone saving
for retirement should do is to
develop an investment plan.
Figure out when you plan to
retire and how much income you
will need. This will help to deter-
mine how much money should be
allocated toward the 401(k),
along with other investments,
bonds and a money market
account.  

Sarah Schwarz, a financial
adviser with Edward Jones in
Lafayette, suggests that if you
can’t afford to put the entire
amount you need into the 401(k),
start by setting aside 3 percent of
your income. 

“It’s money that you won’t
miss because it comes out before

Are you A-O.K. with your 401(k)?
Women who own a business

can set up an Individual
Retirement Account (IRA).
Because a crisis could occur, it’s
not wise to rely on a husband’s
retirement income alone.

“Put yourself first,” Todd
says. “Don’t assume your hus-
band’s plan will be there for
you.”

Once the money is set aside,
invest for the long term. “Don’t
get into trying to move it around
all the time,” Schwarz warns.
“More money is lost trying to
time the market than staying with
quality.”

Todd says money should be
moved if an investment portfolio
does not have a good mix of
fixed income, growth, aggressive
growth and international market
funds. 

“Good diversification across
asset classes is critical,” Todd
says.           [please turn to Page 20]

taxes,” Schwarz says. “Then,
increase the amount every six
months to get on track to where
you want to be.”

Elaine Todd of Todd
Financial Services in Lafayette,
says an ideal amount to invest
often is 10 percent.

“That’s not always possible
while raising children,” Todd
acknowledges. 

Todd says too many women
don’t take full advantage of
401(k)s and 403(b)s (for non-
profit and public school employ-
ees), especially if company
matching is available.

“It is an easy way to save
for retirement and is critical to
our financial security, since
many company pension plans
are no longer available,” says
Todd. “It’s up to us, not our
employer.”

If a company will match
retirement savings, Schwarz
advises clients to put as much
into their 401(k)s as they can
afford until the maximum limit
is reached. 

“I’m surprised how many
people don’t put money in and
have their company match,”
Schwarz says. “They could
just give up a latté a few
times a week.”

“Always make sure
you have emer-
gency funds in
place before maxi-
mizing the contri-
bution,” Todd adds.
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